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EDUCATION

Doctor of Philosophy, Business Administration, Arizona State University, 2001.
	Concentration: Organizational Behavior
	
Master of Organizational Behavior, Brigham Young University, 1995.
	Concentration: Groups and Teams 
	
Bachelor of Arts, Communications, Brigham Young University, 1992.
	Concentration: Communication Studies
	Minor: Sociology
	
University Positions 

Professor of Management & Organization, Smeal College of Business, The Pennsylvania State University, 2017-present.

Faculty Chair, Penn State Online MBA Program, 2016-present.

Associate Professor of Management & Organization, Smeal College of Business, The Pennsylvania State University, 2010-2017.

Assistant Professor of Management & Organization, Smeal College of Business, The Pennsylvania State University, 2007-2010.

Assistant Professor of Organizational Behavior, University of Cincinnati, 2001-2007.

Graduate Research Associate, Arizona State University, 1996-2001. 

RESEARCH INTERESTS

Professional and organizational identity 	Negotiating work-family boundaries
Identity work and identification 		Intellectual disabilities in the workplace
Stigma and “dirty work”			Qualitative research methods
Mindful leadership				Identity-based leadership

TEACHING EXPERTISE

Organizational behavior (Undergraduate, master’s, and doctoral levels)
Teams, groups, team facilitation (Undergraduate and master’s levels, resident and online) 
Leadership & identity (Master’s level)
Qualitative research methods (Master’s and doctoral level)
Professional development colloquium (Doctoral level)
Global immersion (Master’s level)

PUBLICATIONS 

ARTICLES IN REFEREED JOURNALS 
 
Eury, J., Kreiner, G.E., Treviño, L.K., & Gioia, D.A. The past is not dead: Legacy identification and alumni ambivalence in the wake of the Sandusky scandal at Penn State. In press, Academy of Management Journal.

Kataria, N., Kreiner, G.E., Hollensbe, E.C., Sheep, M.L., Stambaugh, J. The catalytic role of emotions in sensemaking: Evidence from the blogosphere. In press, Australian Journal of Management. 

Ashforth, B.E., Kreiner, G.E., Clark, M.A., & Fugate, M. 2017. Congruence work in stigmatized occupations: A managerial lens on employee fit with dirty work. Journal of Organizational Behavior, 38: 1260-1279.

Murphy, C., Klotz, A., & Kreiner, G.E. 2017. Blue skies and black boxes: The promise (and practice) of grounded theory in human resource management research. Human Resource Management Review 27: 291-305.

Mikolon, S., Kreiner, G.E., & Wieseke, J. 2016. Seeing you seeing me: Stereotypes and the stigma magnification effect. Journal of Applied Psychology, 101: 639-656. 

Kreiner, G.E., Hollensbe, E.C., Sheep, M.L., Smith, B.R., & Kataria, N. 2015. Elasticity and the dialectic tensions of organizational identity: How can we hold together while we’re pulling apart? Academy of Management Journal, 58: 981-1011.

Ashforth, B.E. & Kreiner, G.E. 2014. Contextualizing dirty work: The neglected role of cultural, historical, and demographic context. Journal of Management and Organization, 20: 423-440.

Ashforth, B.E. & Kreiner, G.E. 2014. Dirty work and dirtier work: Differences in countering physical, social, and moral stigma. Management and Organization Review, 10: 81-108. 

Treviño, L.K., den Nieuwenboer, N., Kreiner, G.E., & Bishop, D. 2014. Legitimating the legitimate: A grounded theory study of legitimacy work among ethics and compliance officers. Organizational Behavior and Human Decision Processes, 123: 186-205. 

Knapp, J.R., Smith, B.R., Kreiner, G.E., Sundaramurthy, C., & Barton, S.L. 2013. Managing boundaries through identity work: The role of individual and organizational identity tactics. Family Business Review, 26: 333-355.

Kreiner, G.E., Hollensbe, E.C., & Sheep, M.L. 2009. Balancing borders and bridges: Negotiating the work-home interface via boundary work tactics. Academy of Management Journal, 52, 704-730. 
· Winner of the Owens Scholarly Achievement Award by the Society of Industrial & Organizational Psychology for best publication in I/O Psychology
· Winner of the 2010 Rosabeth Moss Kanter Award for best publication in work-family research
· Finalist for annual AMJ Best Paper Award
· Winner of the Organizational Behavior Division Best Paper Award (for earlier version of paper presented at Academy of Management Meeting, 2006)

Sundaramurthy, C. & Kreiner, G.E. 2008. Governing by managing identity boundaries: The case of family businesses. Entrepreneurship Theory and Practice, 32, 415-436.

Ashforth, B.E.*, Kreiner, G.E.*, Clark, M.A., & Fugate, M. 2007. Normalizing dirty work: Managerial tactics for countering occupational taint. Academy of Management Journal, 50, 149-174. *Shared first-authorship.

Kreiner, G.E., Hollensbe, E.C., & Sheep, M.L. 2006. Where is the “Me” among the “We”? Identity work and the search for optimal balance. Academy of Management Journal, 49, 1031-1057. 
· Winner, Outstanding Publication in Organizational Behavior Award, given annually by the OB Division of the Academy of Management

Kreiner, G.E., Ashforth, B.E., Sluss, D.M. 2006. Identity dynamics in occupational dirty work: Integrating social identity and system justification perspectives. Organization Science, 17, 619-636.

Kreiner, G.E., Hollensbe, E.C., & Sheep, M.L. 2006. On the edge of identity: Boundary dynamics at the interface of individual and organizational identities. Human Relations, 59, 1315-1341.

Kreiner, G.E. 2006. Consequences of work-home segmentation or integration: A person-environment fit perspective. Journal of Organizational Behavior, 27, 485-507.

Kreiner, G.E. & Ashforth, B.E. 2004. Evidence toward an expanded model of organizational identification. Journal of Organizational Behavior, 25, 1-27.

Ashforth, B.E. & Kreiner, G.E. 2002. Normalizing emotion in organizations: Making the extraordinary seem ordinary. Human Resource Management Review, 12, 215-235.

Ashforth, B.E., Kreiner, G.E., & Fugate, M. 2000. All in a day’s work: Boundaries and micro role transitions. Academy of Management Review, 25, 472-491. 
· Nominated for the 2000 Owens Scholarly Achievement Award by the Society of Industrial & Organizational Psychology for best publication in I/O Psychology

Ashforth, B.E. & Kreiner, G.E. 1999. “How can you do it?”: Dirty work and the challenge of constructing a positive identity. Academy of Management Review, 24, 413-434. 
· Finalist for 1999 AMR Best Paper Award


BOOK CHAPTERS 

Kreiner, G.E., Bishop, D.G. & Joshi, A. “Seeing the light” or “blinded by the light”? Journeys of positivist scholars into qualitative inquiry. To appear in Mir, R. & Jain, S. (Eds.), The Routledge Handbook of Qualitative Research, Routledge. 

[bookmark: _GoBack]Sheep, M.L., Kreiner, G.E.. & Fairhurst, G. 2017. “I am… I said”: Paradoxical tensions of individual identity. In Lewis, M.W.; Smith, W.K.; Jarzablkowski, P.; & Langley, A. (Eds.), Oxford Handbook of Organizational Paradox: Approaches to Plurality, Tensions and Contradictions, pp. 452-471. Oxford University Press.

Rheinhardt, A., Kreiner, G.E., Gioia, D.A., & Corley, K. Forthcoming. Conducting and publishing rigorous qualitative research. In Cassell, C.; Cunliffe, A.; & Grandy, G. (Eds.), Sage Handbook of Qualitative Business and Management Research Methods, Sage Publications.

Kreiner, G.E. 2017. Dirty work. In Encyclopedia of Industrial and Organizational Psychology, Second edition. Thousand Oaks, CA: Sage.

Kreiner, G.E., & Murphy, C. 2016. Organizational identity work. In Pratt, M., Schultz, M., Ashforth, B.E. & Ravasi, D. (Eds.), Oxford Handbook of Organizational Identity, pp. 276-293. Oxford University Press. 

Kreiner, G.E. 2016. “Tabula Geminus”: A “both/and” approach to coding and theorizing. In Elsbach, K.D. & Kramer, R.M. (Eds.), Handbook of Qualitative Organizational Research: Innovative Pathways and Methods, pp. 350-361. New York: Routledge.

Ashforth, B.E. & Kreiner, G.E. 2013. Profane or profound? Finding meaning in dirty work. In Dik, B.J., Byrne, Z.S., & Steger, M.F. (Eds.), Purpose and Meaning in the Workplace, pp. 127-150. Washington, D.C.: APA Books.

Kreiner, G.E. 2011. Identity in organizations: A look at culture's conceptual cousin. In Ashkanasy, N.M.; Wilderom, C.P.M.; Peterson, M.P. (Eds.), Handbook of Organizational Culture and Climate, 2nd Edition, pp. 463-480. Thousand Oaks, CA: Sage Publications.  

Kreiner, G.E., & Sheep, M.L. 2009. Growing pains and gains: Framing identity dynamics as opportunities for identity growth. In Roberts, L.M. & Dutton, J.E. (Eds.), Exploring positive identities and organizations: Building a theoretical and research foundation, pp. 23-46. Mahwah, NJ: Lawrence Erlbaum & Associates. 

Kreiner, G.E. 2009. Four chapters translating our academic research for general audiences; topics include work-home balance (sole authored); congruence (co-authored with Elaine C. Hollensbe & Mathew L. Sheep), identity (co-authored with Elaine C. Hollensbe & Mathew L. Sheep), and personal growth (co-authored with Mathew L. Sheep). In Craddock, W.S. (Ed.), All shall be well: An approach to wellness. New York: Morehouse Publishing.

Kreiner, G.E. 2007. The struggle of the self: Identity dysfunctions in the contemporary workplace. In Langan-Fox, J., Cooper, C.L., & Klimoski, R.J. (Eds.), Research Companion to the Dysfunctional Workplace: Management Challenges and Symptoms, pp. 75-89. Cheltenham, U.K.: Edward Elgar Publishing Ltd.

Kreiner, G.E. 2006. Dirty work. In Encyclopedia of Industrial and Organizational Psychology, Volume 1, pp. 152-154. Thousand Oaks, CA: Sage.

Ashforth, B.E., Kreiner, G.E., Fugate, M., & Johnson, S.A. 2001. Micro role transitions. In Ashforth, B.E., Role Transitions in Organizational Life: An Identity-Based Perspective, pp. 259-288. Mahwah, NY: Erlbaum.

CONFERENCE PROCEEDINGS

Mikolon, S., Wieseke, J., Lee, N., & Kreiner, G.E. 2013. A multilevel investigation of emotional proletarians’ stigma in frontline encounters. Proceedings of the 42nd annual European Marketing Academy Conference, Istanbul.

Mikolon, S., Wieseke, J. & Kreiner, G.E. 2012. The stigma of dirty work in sales encounters. Proceedings of the 41st annual European Marketing Academy Conference, Lisbon.

Kreiner, G.E., Hollensbe, E.C., & Sheep, M.L. 2006. Boundary work tactics: Negotiating the work-home interface. Proceedings of the 65th Annual Meeting of the Academy of Management, Atlanta. Winner of the Organizational Behavior Division Best Paper Award.

Kreiner, G.E. 2002. Operationalizing and testing the expanded model of identification. Proceedings of the 61st Annual Meeting of the Academy of Management, Denver.

WORKS IN PROGRESS

Joshi, A., Johnson, T., & Kreiner, G.E. A managed sociality at work: Viewing the social self through the lens of workers with autism. Second revision requested, Administrative Science Quarterly.

Peter, E., Salge, O., Antons, D., & Kreiner, G. Standing together or falling apart? Understanding employees’ responses to organizational identity threats. Second revision requested, Academy of Management Review.

Johnson, T., Joshi, A, & Kreiner, G.E. Scaling cliffs and crossing chasms: A process of localized destigmatization in organizations. Revision requested, Academy of Management Journal. 

Kreiner, G.E., Treviño, L.K. Bishop, D., den Nieuwenboer, N., & Murphy, C. Being the face of ethics: Navigating an ethical role identity in organizations. Under review, Academy of Management Journal. 

Sheep, M.L., Kreiner, G.E., Hollensbe, E.C., & Rheinhardt, A. “Tearing the fabric” or “Weaving the tapestry?” A discursive psychology approach to organizational identity work. Under review, British Journal of Management.

Murphy, C. & Kreiner, G.E. Creating something out of nothing: Identity construction in emerging occupations. Under review, Journal of Organizational Behavior. 

Bishop, D.G., Treviño, L.K., Gioia, D.A. & Kreiner, G.E. Media transformation of image during scandal: Moral sensebreaking, sensemaking, and sensegiving. Working paper, to be submitted to Academy of Management Discoveries. 

Smith, B., Bergman, B., & Kreiner, G.E. Failing to accelerate: Entrepreneurial identity work to re-legitimize a new market category. Working paper, to be submitted to Organization Science.

Rheinhardt, A. & Kreiner, G.E. Defined by our leaders? The influence of charismatic leadership on followers’ tripartite identity. Working paper, to be submitted to Academy of Management Review.

Kreiner, G.E. & Joshi, A. The liminal researcher: Being not quite the center of attention. Preparing for Academy of Management Perspectives. 

Kreiner, G.E. & Joshi, A. Stigma and identity. Book chapter, preparing for The Oxford Handbook of Identities in Organizations (Andrew Brown, ed.). 

Bishop, D.G., Eury, J.L., Treviño, L.K., Gioia, D.A. & Kreiner, G.E. In the heart of the storm: Reflexively experiencing scandal. Preparing for Academy of Management Perspectives. 

Murphy, C. & Kreiner, G.E. “Guide on the side” or “Sage on the stage”?: Credibility in the new helping professions. Working paper, preparing for Academy of Management Journal. 

Hamilton, A.L., Kreiner, G.E., Gioia, D.A., & Ketchen, D. Science commercialization and professional identity development: A grounded theory investigation of a biotechnical laboratory. Working paper.

Mikolon, S., Wieseke, J. & Kreiner, G.E. Can a smile overcome a stigma? The catch 22 of positive emotional expression for stigmatized frontline workers. Working paper, to be submitted to Academy of Management Journal.

Data analysis stage: Study exploring the intersection of professional, organizational, and personal identities/identification. With David Sluss and Heather Vough.   

Data analysis stage: Study on the subprime mortgage collapse examining the role of legitimacy, roles, and the links between ideologies and practices. With Vilmos Misangyi, Linda Treviño, Gary Weaver, and John Liechty.

Data collection stage: Study on teams and identity, based on Himalaya mountaineers. With Oliver Salge, Sven Mikolon, Erk Piening, and Maximilian Friess.

Data collection stage: Qualitative study on mindfulness and leadership. With Chris Reina.

Design stage: Qualitative study on the transition process from high school into the working world among workers with intellectual disabilities. With Aparna Joshi, Tiffany Johnson, and Christine Mihelcic.

INVITED UNIVERSITY PRESENTATIONS

Georgia Tech Scheller College of Business, January 2018
Oxford University Saïd Business School, September 2017
Georgetown University McDonough School of Business, April 2017
Brigham Young University Marriott School of Business, April 2017
· Research presentation and workshop on grounded theory
INSEAD, Spring 2014 (Visiting Scholar) 
· Research presentation and workshop on grounded theory
Ruhr-University Bochum, May 2014
· Research presentation and workshop on grounded theory
RWTH Aachen University, May 2014 
· Research presentation and workshop on grounded theory
University of Utah David Eccles School of Business, February 2014
· Research presentation and workshop on grounded theory
Harvard Business School, October 2012
University of British Columbia Sauder School of Business, April 2012
Rice University Jones Graduate School of Business, April 2012
Boston College Carroll School of Management, November 2011
Boston College Center for Work & Family, Executive Roundtable Meeting 2011
University of Arkansas Walton School of Business, April 2010
McGill University Desautels Faculty of Management, November 2009

CONFERENCE PRESENTATIONS & SYMPOSIA 

Kreiner, G.E. & Ashforth, B.E. 2017. Stigmatized jobs: Twenty years of dirty work research. Presented at the 8th annual Oxford Corporate Reputation Symposium. Oxford, England.

Kreiner, G.E. 2017. The liminal researcher: Being not quite the center of attention. Panel symposium participant, “Conducting research in familiar settings”, sponsored by the Divisions of Organizational Behavior, Research Methods, and Gender & Diversity in Organizations, for the 77th annual meeting of the Academy of Management, Atlanta.

Kreiner, G.E. 2017. Cross-level dynamics in stigmatized and dirty work: What can we learn about social evaluations? Panel symposium participant, “Evaluating social evaluations,” sponsored by the Divisions of Managerial & Organizational Cognition, Organizational Behavior, and Organization & Management Theory, for the 77th annual meeting of the Academy of Management, Atlanta.

Johnson, T.D., Joshi, A, & Kreiner, G.E. 2017. Scaling cliffs, crossing chasms: A process of ‘localized destigmatization’ in organizations. Paper presented at the 77th annual meeting of the Academy of Management, Atlanta.

Duck, J., Hyatt, B., Kashyap, S. G., & Kreiner, G.E. 2017. Redesigning the Online MBA: The essential partnership between program administration, faculty, and learning design. Presentation at the 11th annual Teaching and Learning with Technology Symposium, Penn State University. 

Kreiner, G.E., Rheinhardt, A. & Misangyi, V.F. 2016. Identity and leadership: Exploring the intersections between who we are and how we lead. Showcase symposium sponsored by the Divisions of Managerial & Organizational Cognition, Organizational Behavior, and Organization & Management Theory, for the 76th annual meeting of the Academy of Management, Anaheim.

Rheinhardt, A. & Misangyi, V.F., & Kreiner, G.E. 2016. Defined by our leaders? The influence of charismatic leadership on followers’ tripartite identity. Presented at the 76th annual meeting of the Academy of Management, Anaheim.

Murphy, C. & Kreiner, G.E. 2016. Inviting oneself to the party: Identity work, credibility, and legitimacy in new industries. Presented at the 76th annual meeting of the Academy of Management, Anaheim.

Bishop, D.G., Trevino, L.K., Gioia, D.A. & Kreiner, G.E. 2015. Transforming the media narrative of Joe Paterno in five days: An iconic figure’s precipitous fall from grace. Paper presented at the Macro Organizational Behavior Society Conference, Boston, MA.

Sheep, M.L., Hollensbe, E.C. & Kreiner, G.E. 2015. Tearing the fabric or weaving the tapestry? A discursive psychology approach to organizational identity work. Presented at the British Academy of Management. 

Wareham, J. & Kreiner, G.E. 2015 Co-chairs: Out of the shadows: Shedding new light on stigmatized work and workers. Symposium sponsored by the Divisions of Managerial & Organizational Cognition, Organizational Behavior, and Gender & Diversity in Organizations, for the 75th annual meeting of the Academy of Management, Vancouver.

Ashforth, B.E., Kreiner, G.E., Clark, M.A., & Fugate, M. 2015. Managing tainted work: Shaping employees’ fit perceptions in stigmatized occupations. 75th annual meeting of the Academy of Management, Vancouver.

Trevino, L.K. & Kreiner, G.E. 2015 Co-chairs: Identity and ethics coming together: Who we are, how others see us, and how we behave. Showcase symposium sponsored by the Divisions of Managerial & Organizational Cognition, Organizational Behavior, and Social Issues in Management, for the 75th annual meeting of the Academy of Management, Vancouver.

Kreiner, G.E., Trevino, L.K., den Nieuwenboer, N.A., Bishop, D., & Murphy, C. 2015. Embodying ethics: Navigating tensions of moral image. 75th annual meeting of the Academy of Management, Vancouver.

Eury, J.L., Trevino, L.K., Gioia, D.A., & Kreiner, G.E. 2015. Legacy identification and emotional ambivalence: Alumni responses to the Penn State scandal. 75th annual meeting of the Academy of Management, Vancouver.

Corley, K., Kreiner, G.E., & Gioia, D.A. 2015. Qualitative approaches to multilevel theorizing. Penn State University Conference on Multilevel Theorizing, University Park, PA.

Murphy, C. & Kreiner, G.E. 2015. Guide on the side or sage on the stage? Credibility in the new helping professions. Presented at the 15th annual UC Davis Qualitative Research Conference.

Kreiner, G.E. & Murphy, C. 2014. Making waves: A metaphor for (un)conscious identity work. Presented at the 74th annual meeting of the Academy of Management, Philadelphia.

Johnson, T.D., Kreiner, G.E., & Joshi, A. 2014. Co-chairs: Identity work on the fringes: Creating and maintaining identity legitimacy. Showcase symposium sponsored by the Divisions of Managerial & Organizational Cognition, Organizational Behavior, and Organization & Management Theory, for the 74th annual meeting of the Academy of Management, Philadelphia.

Joshi, A., Johnson, T.D, & Kreiner, G.E. 2014. Beast or god? Unpacking an autistic identity in organizations. Presented at the 74th annual meeting of the Academy of Management, Philadelphia.

Kreiner, G.E. & Sheep, M.L. 2013. Co-chairs: The identity work of professional identity: Challenges constructing "Who am I?" and "Who are we?" Showcase symposium sponsored by the Divisions of Managerial & Organizational Cognition, Organizational Behavior, and Careers, presented at the 73rd annual meeting of the Academy of Management, Orlando.

Trevino, L.K., Kreiner, G.E., & Gioia, D.A. 2013. Co-chairs: Penn State and the Sandusky Scandal: Autoethnographic Accounts, Tales, and Analyses. Showcase symposium sponsored by the Divisions of Organization Management & Theory, Social Issues in Management, and Managerial & Organizational Cognition, presented at the 73rd annual meeting of the Academy of Management, Orlando.

Kreiner, G.E. 2013. We are Penn State, aren’t we? Presented at the 73rd annual meeting of the Academy of Management, Orlando.

Kreiner, G.E., den Nieuwenboer, N., & Bishop, D. 2013. Ambiguity of professional identity – Boon or burden? The case of ethics & compliance officers. Presented at the 73rd annual meeting of the Academy of Management, Orlando.

Mikolon, S., Wieseke, J., Lee, N., & Kreiner, G.E. 2013. A multilevel investigation of emotional proletarians’ stigma in frontline encounters. Presented at the 42nd annual European Marketing Academy Conference, Istanbul.

Mikolon, S., Wieseke, J., Lee, N., & Kreiner, G.E. 2013. Can a smile overcome a stigma? Presented at the American Marketing Association Winter Educators’ Conference, Las Vegas.

Mikolon, S., Wieseke, J. & Kreiner, G.E. 2012. The stigma of dirty work in sales encounters. Presented to the 41st annual European Marketing Academy Conference, Lisbon.

Mikolon, S., Wieseke, J. & Kreiner, G.E. 2012. Seeing you seeing me: The stigma of dirty work in dyadic interactions. Presented at the 72nd annual meeting of the Academy of Management, Boston.

Mikolon, S., Wieseke, J., & Kreiner, G.E. 2012. When stereotypes hurt sales performance: The role of stereotypes and meta-stereotypes in a sales context. American Marketing Association Winter Educators’ Conference, St. Petersburg, Florida.

Sheep, M.L, Kreiner, G.E., & Hollensbe, E.H. 2011. Co-chairs: Secular meets sacred: Lessons on leadership and identity from religious-based research. Showcase symposium sponsored by the Divisions of Organizational Behavior, Management Spirituality & Religion, and Managerial & Organizational Cognition, presented at the 71st annual meeting of the Academy of Management, San Antonio.

Sheep, M.L., Hollensbe, E.H., & Kreiner, G.E. 2011. The sweet spot: Role-identity congruence and passionate leadership. Presented at the 71st annual meeting of the Academy of Management, San Antonio.

Sluss, D.A., Vough, H., & Kreiner, G.E. 2011. Nomadic professional identity construction: Relational mirroring and anchoring. Presented at the 71st annual meeting of the Academy of Management, San Antonio.

Kreiner, G.E. 2010. Multilevel dynamics of organizational identity and culture: Linking conceptual cousins. Presented at the 70th annual meeting of the Academy of Management, Montreal. 

Kreiner, G.E., Knapp, J.R., Sundaramurthy, C., Smith, B.R., & Barton, S.L. 2010. Tensions in family businesses: Competing identities or institutional logics? Presented at the 70th annual meeting of the Academy of Management, Montreal.

Hollensbe, E.C., Kreiner, G.E., Sheep, M.L., & Kataria, N. 2010. Tales of TEC: Narrating the identity of the Episcopal Church. Presented at the 70th annual meeting of the Academy of Management, Montreal.

Kreiner, G.E. 2009. “If you prick us, do we not bleed?” The role of organizational identity in response to allegations of impropriety. Presented at the 69th annual meeting of the Academy of Management, Chicago.

Kreiner, G.E., Sundaramurthy, C., Knapp, J.R., Smith, B.R., & Barton, S.L. 2009. Managing hybrid identities via organizational identity work. Presented at the 69th annual meeting of the Academy of Management, Chicago.

Kataria, N., Kreiner, G.E., Hollensbe, E.C., & Sheep, M.L. 2009. Spiraling toward identity: The catalytic role of emotions in sensemaking. Presented at the 69th annual meeting of the Academy of Management, Chicago.

Kreiner, G. & Anand, V. 2009. The role of identity in organizational responses to allegations of impropriety. Presented at the Advancing Fraud Research Conference, at Queen’s School of Business, Queen’s University, Kingston, CA.

Kreiner, G.E. & Sheep, M.L. 2008. Growing pains and gains: Framing identity dynamics as opportunities for identity growth. Presented at the 68th annual meeting of the Academy of Management, Anaheim.

Kataria, N., Hollensbe, E.H., & Kreiner, G.E 2008. From one to many: The cross-level role of affect in response to organizational identity threats. Presented at the 68th annual meeting of the Academy of Management, Anaheim.

Smith, B.R., Barbosa, S.D., and Kreiner, G.E. 2008. Organizational emergence: A mutual decision-making process of entrepreneurial network formation. Presented at the 68th annual meeting of the Academy of Management, Anaheim.

Hollensbe, E.C., Kreiner, G.E., & Sheep, M.L. 2008. Divided we stand: A study of the Episcopal Church through multiple qualitative lenses. Paper presented at the Qualitative Research in Management and Organization Conference, Albuquerque.

Kreiner, G.E. & Hollensbe, E.C. 2007. Toward a model of work-home boundary work. Presented at the 67th annual meeting of the Academy of Management, Philadelphia.

Hollensbe, E.C., Kreiner, G.E, & Sheep, M.L. 2007. From exclusive to inclusive: Responses to an organizational identity shift. Presented at the 67th annual meeting of the Academy of Management, Philadelphia.

Kreiner, G.E., Hollensbe, E.C., & Sheep, M.L. 2007. Dimensions of fit for work and home boundary preferences. Presented at the 22nd annual meeting of the Society for Industrial and Organizational Psychology, New York City.

Kreiner, G.E., Hollensbe, E.C., & Sheep, M.L. 2006. Boundary work tactics: Negotiating the work-home interface. Paper presented at the 66th annual meeting of the Academy of Management, Atlanta. 
· Winner of the 2006 Organizational Behavior Division Best Paper Award.

Kreiner, G.E. 2005. Chair, organizer, and presenter, “Scandals, crises, and stigmas: Exploring organizational and individual responses to identity threats.” Showcase Symposium sponsored by the Divisions of Organizational Behavior, Organization & Management Theory, and Managerial & Organizational Cognition, presented at the 65th annual meeting of the Academy of Management, Honolulu.

Hollensbe, E.C., Kreiner, G.E., Sheep, M.L. & Smith, B.R. 2005. Tearing the communion fabric? A case study of threatened identity and identification in the Episcopal Church. Presented at the 65th annual meeting of the Academy of Management, Honolulu.

Sundaramurthy, C. & Kreiner, G.E. 2005. Governing by managing identity boundaries: The case of family businesses. Paper presented at the 65th annual meeting of the Academy of Management, Honolulu.

Hollensbe, E.C., Kreiner, G.E. & Sheep, M.L. 2005. Emotion transitions: Navigating emotion boundaries at work. Presented at the conference "The Role of Emotions in Organizational Life: An Interdisciplinary Approach", Toronto.

Kreiner, G.E. 2004. Organizational identification. Part of symposium “Examining employee-organization relational ties using the perceived organizational membership model” at the 64th annual meeting of the Academy of Management, New Orleans.

Ashforth, B.E., Kreiner, G.E., Sluss, D.M. & Smith, B.R. 2004. Organizational nomads. Presented at the 64th annual meeting of the Academy of Management, New Orleans.

Kreiner, G.E., Ashforth, B.E. & Sluss, D.M. 2004. We’re all doing the dirty work: The identity dynamics of stigmatized jobs. Paper presented at the 9th International Conference of Work Values and Behavior, New Orleans. 

Kreiner, G.E. 2003. Chair, organizer, and presenter, “Borders, barriers, and beyond: New directions for boundary theory in organizations.” Showcase Symposium sponsored by the Divisions of Organizational Behavior, Organization & Management Theory, and Managerial & Organizational Cognition, presented at the 63rd annual meeting of the Academy of Management, Seattle.

Kreiner, G.E., Hollensbe, E.C., and Sheep, M.L. 2003. Managing identity boundaries: The case of Episcopal priests. Presented at the 63rd annual meeting of the Academy of Management, Seattle.

Hollensbe, E.C., Kreiner, G.E., and Sheep, M.L. 2003. Emotion shape-shifting: A study of emotion transitions at work. Presented at the 63rd annual meeting of the Academy of Management, Seattle.

Kreiner, G.E. 2002. Operationalizing and testing the expanded model of identification. Paper presented at the 62nd annual meeting of the Academy of Management, Denver.

Kreiner, G.E. 2002. Boundary preferences and work-family conflict: A person-environment fit perspective. Paper presented at the 62nd annual meeting of the Academy of Management, Denver.

Kreiner, G.E. 2002. On the edge of identity: Boundary theory and work-self conflict. Paper presented at the 62nd annual meeting of the Academy of Management, Denver.

Ashforth, B.E., Kreiner, G.E., Clark, M.A., and Fugate, M. 2001. Managing dirty work: An interview-based study. Presented at the 61st annual meeting of the Academy of Management, Washington, D.C. 

Kreiner, G.E. & Blancero, D.M. 2001. The psychological contract, fairness, and organizational citizenship behavior: A policy-capturing approach. Paper presented at the 16th annual conference of the Society for Industrial and Organizational Psychology, San Diego.

Kreiner, G.E. 2000. A diagnostic approach to film usage in management education. Paper presented at the 60th annual meeting of the Academy of Management, Toronto.

Blancero, D.M. & Kreiner, G.E. 2000. The “anticipatory psychological contract”: A policy-capturing approach to employer/employee obligations and job choice. Paper presented at the 60th annual meeting of the Academy of Management, Toronto.

Ashforth, B.E., Kreiner, G.E., & Fugate, M. 1999. All in a day’s work: Micro role transitions and the workplace. Paper presented at the 59th annual meeting of the Academy of Management, Chicago.

Blancero, D.M., Kreiner, G.E., Marron, G., & Saenz, D. 1999. “Second-class citizen”ship behavior: Psychological contracts and prosocial behavior in a faculty population. Paper presented at the 59th annual meeting of the Academy of Management, Chicago.

Ashforth, B.E. & Kreiner, G.E. 1998. “How can you do it?”: Dirty work and the dilemma of identity. Presented at the 58th annual meeting of the Academy of Management, San Diego.

RESEARCH GRANTS, GIFTS & FELLOWSHIPS
	
[bookmark: _MailAutoSig]2015.	Named John and Becky Surma Dean’s Research Fellow, in recognition of research publications and impact.

2015, 2014, 2013, 2012, 2011, 2010.  Smeal College Summer Research Support Funding, in 
	recognition of active research pipeline & summer research projects.

2017, 2015, 2013, 2011.  Smeal College of Business Small Research Grants, $2,000 each.

2009.	Smeal College of Business Competitive Research Grant for $6,500. 

2005, 2006.  University of Cincinnati College of Business Summer Research Grant – each for $10,000. 

2005.	University of Cincinnati University Research Council grant awarded for $6,500 (received with co-investigator Elaine Hollensbe) for Episcopal Church research.

2004-2008.  CREDO Institute, Inc. $56,500 research gifts (received with co-investigators Elaine Hollensbe and Mathew Sheep) for the “Episcopal Identity Project”, a multi-method, multi-level case study on organizational identity change.

2003. 	University of Cincinnati University Research Council grant awarded for $5,000.

2003. 	Family Owned Business Institute (Grand Valley State University) research fellowship and stipend of $5,000 awarded to study governance and identity in family businesses.

2002. 	CREDO Institute, Inc. $6,000 research gift (with co-investigator Elaine Hollensbe) for “Borders and Bridges” research study on Episcopal priests, dealing with identity, work-family, and emotion.

AWARDS AND HONORS

2016.	Outstanding Reviewer Award, Academy of Management Review.

2015.	British Academy of Management Best Paper Award, Identity Special Interest Group, for our paper/presentation “Tearing the fabric or weaving the tapestry? A discursive psychology approach to organizational identity work.” British Academy of Management Meeting.

2011.	Rosabeth Moss Kanter Award for Excellence in Work-Family Research, for our AMJ paper "Balancing borders and bridges: Negotiating the work-home interface via boundary work tactics” as the best publication in the area of work & family research for 2009.

2011.	Owens Scholarly Achievement Award by the Society for Industrial & Organizational Psychology, recognizing our AMJ paper “Balancing borders and bridges: Negotiating the work-home interface via boundary work tactics” as the best publication in the field of Industrial & Organizational Psychology during the year 2009.

2011.	MBA Teaching Award.

2010.	Finalist for annual AMJ Best Paper Award for “Balancing borders and bridges: Negotiating the work-home interface via boundary work tactics.” 

2010.	Outstanding Reviewer Award. Organizational Behavior Division of the Academy of Management.

2007. 	Outstanding Publication in Organizational Behavior Award (for 2006 publication year), given annually by the Organizational Behavior Division at the Academy of Management to the publication deemed to have made the greatest contribution to the field of organizational behavior. Award received for Academy of Management Journal  publication “Where is the ‘Me’ among the ‘We’? Identity work and the search for optimal balance.”

2006. 	Best Paper Award, given annually by the Organizational Behavior Division for the outstanding submission to the Academy of Management Annual Meeting. For 2006 paper “Boundary work tactics: Negotiating the work-home interface.”

1999.	Finalist for annual AMR Best Paper Award for “‘How can you do it?’: Dirty work and the challenge of constructing a positive identity.” 

TEACHING 

Graduate & Undergraduate, Smeal College of Business, The Pennsylvania State University, 2007-present. (Student evaluation scores of teacher effectiveness provided, on 7 point scale.)

· Team Performance (Online MBA required course; avg. evaluation = 6.5)
· Team Facilitation and Leadership (Full-time/resident MBA second year elective; avg. evaluation = 6.6).
· Qualitative Research Methods (Required course for Ph.D. students; avg. evaluation = 6.9).
· Team Process and Performance (Full-time/resident MBA core curriculum; avg. evaluation = 6.2).
· Organizational Behavior and Design (Management major undergraduate required course; avg. evaluation = 6.6).
· Doctoral Colloquium in Management & Organization (Professional development seminar for Ph.D. students; avg. evaluation = 7.0).
· Leadership & Identity (Executive MBA elective course; avg. evaluation = 6.0).
· Global Immersion (Executive MBA required course & international trip; avg. evaluation = 6.5)

Graduate & Undergraduate, College of Business, University of Cincinnati, 2001-2007. Average student evaluation score across all quarters taught: 4.8 (on 5 point scale) and 7.7 (on 8 point scale).

· Employee Performance / Organizational Behavior Part I (Undergraduate).
· Managerial Effectiveness / Organizational Behavior Part II (Undergraduate).
· Teams and Interpersonal Processes (Full-time & Part-time MBA core curriculum).
· Leadership & Organizations (Part-time MBA core curriculum).
· Research Methods & Design (Doctoral seminar).
· Research and Writing in Academia (Doctoral seminar, co-instructor).
· Organizational Behavior (Doctoral seminar, co-instructor).

Graduate & Undergraduate Instructor. Arizona State University, 1998-2000. Average student evaluation score across all semesters taught of 1.07 (1 = excellent, 5 = poor).

· Organizational Theory and Behavior (Evening MBA core curriculum).
· Human Behavior in Organizations (Undergraduate).
 
Lab Instructor/Teaching Assistant. Brigham Young University, 1994-1995. 

· Principles of Organizational Behavior.

University Service

Doctoral Dissertation Committees:

· Doctoral dissertation chair for: 
· Alexandra Rheinhardt (Penn State, 2016-present)
· Chad Murphy (Penn State, 2011-2014)
· Niyati Kataria (Penn State, 2008-2012)
· Brett R. Smith (University of Cincinnati, 2005-7)
· Mathew L. Sheep (University of Cincinnati, 2004-6)
· Doctoral dissertation committee member (Penn State management students) for:
· Derron Bishop (2015-2017)
· Thinley Tharchen (2015-2017)
· Tiffany Johnson (2014-2016)
· Kisha Lashley (2013-2015)
· Aimee Hamilton (2009-2012)
· Kristin Price (2007-8)
· Doctoral dissertation committee member (Penn State, non-management students) for: 
· Joseph Harford (2017-present)
· Kevin Duquette (2017-present)
· Carrie Marcinkevage (2016-present)
· David Mullen (2016-present)
· Azalea Hulbert (2016-present)
· Joseph Webb (2016-present)
· Michele Welliver (2015-2017)
· Beth Rhymestine (2015-2017)
· Patricia Macko (2015-2017)
· Jennifer Nicolas (2014-2017)
· Marie Saul (2013-2016)

Penn State University Service:

· Penn State Online MBA, Faculty Chair, 2016-present. 
· Executive MBA Curricular Committee, 2016-2018.
· College MBA/Professional Graduate Education Committee, 2015-present.
· Management & Organization Department Doctoral Student Recruitment Committee Member, 2007-11, 2014-15.
· Management & Organization Department Doctoral Student Recruitment Committee Chair, 2012-2013.
· Management & Organization Department Interim Doctoral Coordinator, 2012.
· College Promotion & Tenure Committee Member (PATCOM), 2010-2011.
· Management & Organization Department Faculty Recruitment Committee (OB and strategy positions), 2007-8; 2010-11; 2011-12; 2016-17.
· Smeal College of Business Graduate Funding Committee, 2007-2010.
· Executive panel member, MBA program, 2009-2012, 2015-2016.
· Department FAC (Faculty Advisory Committee), 2009, 2012, 2015.
· MBA Curriculum Committee Member, 2009-2013; Chair of committee, 2013.

University of Cincinnati Service:

· Management Department Doctoral Program Coordinator, 2006-7.
· Management Department Search Committee, for entrepreneurship position, 2004-5.
· Management Department Reappointment, Promotion, and Tenure Committee, 2003-4.
· College of Business Undergraduate Programs Committee, 2002-3.
· College of Business Library Committee, 2001-2, 2004-5.
· College of Business Brand Identity Team, 2004-5.
· College of Business Honors Program/Business Scholars Redesign Team, 2005-6.
· College of Business Building Usage/Remodel Team, 2006-7.

Arizona State University Service:

· University Graduate Council, 1999-2000. 

Professional Service and Memberships

Editorial Board Member, Academy of Management Review, 2011-present.

Editorial Board Member, Organization Science, 2013-present.

Editorial Board Member, Administrative Science Quarterly, 2009-2013; 2015-present.

Editorial Board Member, Academy of Management Journal, three terms, 2004-2013.

Ad-hoc reviewer for Journal of Management, Journal of Applied Psychology, Journal of Occupational and Organizational Psychology, Organization Science, Organizational Behavior & Human Decision Processes, Journal of Management Inquiry, Organization Studies, British Journal of Management, Journal of Business Research, Academy of Management Review, Human Relations, Sociological Perspectives, Sex Roles, European Journal of Work and Organizational Psychology, Academy of Management Journal, Operational Research: An International Journal, Journal of High Technology Management Research, Journal of Management Studies, Group and Organization Management, and Journal of Organizational Behavior. Ad-hoc assessor for Social Sciences and Humanities Research Council of Canada.

International editorial advisory board member, Sage Handbook of Qualitative Management Research Methods (Cassell, C.; Cunliffe, A.; & Grandy, G., eds.).

Conference Program Reviewer, annual meeting of the Academy of Management: Organizational Behavior Division, 1998-present; Managerial and Organizational Cognition Division, 2003-present. 

Member, Academy of Management Committees:

· Best Student Paper Award committee, 2011
· Organizational Behavior Division Annual Best Publication Award committee, 2008
· Academy of Management Review Annual Best Paper Award committee, 2007, 2012

Speaker/facilitator, Academy of Management Annual Meeting Professional Development Workshops: 

· Invited speaker/facilitator, “Navigating Qualitative Dissertations” Professional Development Workshop, 2017, 2018
· Speaker, “Reviewing in the Rough” Professional Development Workshop, annually 2011-2018
· Co-organizer & Presenter, “Doing Grounded Theory” Professional Development Workshop, 2016-2018
· Invited scholar facilitator, “Cognition in the Rough” Professional Development Workshop, annually 2010-2016
· Speaker, “Process Research” Professional Development Workshop, 2015
· Speaker/facilitator, Workshop on Identity Research, 2010
· OB Division Doctoral Student Consortium, session facilitator, 2009
· Social Issues in Management Division, session facilitator, 2009
· Critical Management Studies/Gender-Diversity Divisions workshop on Social Class, session facilitator, 2009
· New Doctoral Student Consortium:
· Presenter: Honolulu, 2005; New Orleans, 2004; Seattle, 2003; Denver, 2002; Toronto, 2000. Presentations on work-life balance and navigating doctoral programs. 
· Co-chair of the consortium, Chicago, 1999.

Member:
· Academy of Management, 1996-present.
· Academy of Management Doctoral Student Liaison Committee, 2000-2005.
· Academy of Management Advisory Council, 1999-2000
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